
Dear colleagues, 

We hope you are bundling up and 
keeping warm as we move into winter. 
This newsletter is part of a series of 
communications targeted at trainee 
interns in your lead up to becoming 
house officers. 

As you near the end of your student 
life and employment comes closer, we 
provide a step by step introduction to 
things you might want to know on ‘your 
first day’ and into your first week of work. 
We also provide information on what 
NZRDA can do for you during your 
employment, and the benefits of being 
employed under the MECA. View our TI
resources here. 

We are also excited to announce that we 
will be providing quick and informative 
videos on your day to day life as an RMO. 
These have been made by our National 
Executive team and will give you a hands-on
perspective of your employment for 
when you become a House Officer. 
Click on the video to view the first video 
in the series delivered to you by Dr. Sam 
Anderson, National President, NZRDA. 

If you missed our earlier issue you may 
want to check it out on our website as it has 
important information about indemnity 
insurance and the differences between 
STONZ and NZRDA.
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Helpful Communications and T.I Videos

Dr. Sam Anderson on Rostering and the Cost 
of Training
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There are many important clauses in the MECA 
about rosters to give you a better work life 
balance. One of the main ones is that DHBs are 
required to give you at least 28 days prior notice 
of your roster to enhance your ability to plan 
your life outside of work. Also, once a roster is 
published it cannot be changed without your 
consent, so if you think this has happened 
get in touch with us. 

It can sometimes be confusing trying to 
wrap your mind around rosters, so we have 
summarised some of the main things that you 
should check on if you have any concerns:
 
• That you are not rostered for nights on your 

roster.  First years do not do nights in the first 
quarter but may do them in second quarter 
in certain circumstances (check your MECA 
for more detail). (LINK to page on website)

 
• That the roster covers three months’ worth 
 � of duties.
 
• That every second weekend is completely 
 � free of duties.  This includes on call and 

ward rounds. You may have back to back 
weekends under some circumstances 

 � so check with us if this is the case.
 
• That there are not more than 2 long 

days (longer than 10 hours) in 7 days.
 
• That no 7-day stretch has more than 
 � 72 hours rostered.

• That no period rostered on duty exceeds 
 � 16 hours.
 
• That there is at least 8 hours off duty between 

any two rostered shifts. Once a roster has 
been published it cannot be changed, so make 
sure you keep an eye out for duties that may 

 � be added that were not on the original. There 
 � are a number of other ‘limits on hours’ that 
 � rosters must adhere to. If you are concerned 
 � about your roster, please check with your local 
 � delegate or us here at the office.

The National Executive’s primary 
responsibility is running the RDA between 
AGMs and acting upon input from members 
after being channelled through workplace 
representatives – your delegates. The 
National Executive is in essence the RDA’s 
‘board of directors’. The National Executive 
provides leadership and works to ensure 
accountability processes are adhered to. 
All members of the National Executive 
are delegates, and many have participated 
in MECA bargaining in the past. It is 
a requirement of the NZRDA rules that 
all National Executive members be elected in 
accordance with the correct processes. 
View the profiles of our current National 
Executive members here.  

The National Executive: 

• Manage the overall direction of the 
 � NZRDA’s activities throughout the year.
 
• Promote the objectives of NZRDA. 

• Ensure implementation of any decisions 
 � made at an AGM and any National 
 � Membership Meetings. 

• Hold other structures, bodies and officers 
 � of NZRDA accountable for their 
 � functioning. 

• Resolve disputes or problems 
 � encountered between NZRDA members 
 � or bodies. 

• Ensure that there is sound financial policy, 
 � including safeguarding any assets of 
 � NZRDA and managing its business 
 � (including investments). 

• Ensure NZRDA’s compliance with its own 
 � rules and the law.
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Rosters Your National 
Executive
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We are excited to announce that even after 
the disruption caused by Covid-19 this year, 
delegates training 2020 is still going ahead. 

The new dates for this are 28, 29, 30 and 31st 
of October. For those of you interested in 
becoming a delegate and learning more 
about what we do here at the RDA, you may 
want to register online. The training is a fun 
way to network with other delegates, learn 
about your employment agreement, your 
rights and how to help other members. The 
delegate role is a very rewarding one (and 
is protected by law providing you with the 
right to hold meetings with members etc).

The training will be held in Nelson and all 
costs (travel etc.) are covered by us. If you do 
wish to attend, you will have to apply for leave 
from your university. 

As a delegate, you have the opportunity to 
develop negotiation and problem-solving 
skills, to help others less able to speak out 
and to have a real say in the future direction 
of your profession. If you want any more 
information, please email us or you can sign
up for delegates training.

Like NZRDA on Facebook

Delegates Training 
2020

Yacht Racing, NZRDA Delegates Training 2019

NZRDA Hospital 
Review
The NZRDA publishes an annual Hospital Review. 
This is a subjective and unofficial assessment 
of the hospitals distributed across our 
beloved country. The Hospital Review is written 
by RMOs for RMOs. We hope that this 
publication will give you an insight into what 
you might expect before commencing work, 
and might also help you choose where to work. 

Read the 2020 NZRDA Hospital Review here. 

The next NZRDA trainee interns’ newsletter will 
be published in July. If you have any specific 
issues you would like us to cover in our upcoming 
newsletters or have some interesting information 
you would like us to include please email us 
to let us know!  We love feedback and will do our 
best to accommodate your wishes.

Contact Us
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