
84.55%

1.63%
8.94%

4.88%

Yes No Unsure Intend to train as a GP

DO YOU INTEND TO COMPLETE SPECIALIST TRAINING DO YOU INTEND TO COMPLETE SPECIALIST TRAINING 
WITH HEALTH NEW ZEALAND?WITH HEALTH NEW ZEALAND?

71.43%

15.92%

12.65%

Yes No Unsure

WOULD A GUARANTEE OF SMO EMPLOYMENT BY HEALTH NEW ZEALAND UPON WOULD A GUARANTEE OF SMO EMPLOYMENT BY HEALTH NEW ZEALAND UPON 
COMPLETION OF VOCATIONAL TRAINING MAKE ANY DIFFERENCE TO YOUR INTENTION TO COMPLETION OF VOCATIONAL TRAINING MAKE ANY DIFFERENCE TO YOUR INTENTION TO 

STAY WORKING AS AN RMO AT HEALTH NEW ZEALAND?STAY WORKING AS AN RMO AT HEALTH NEW ZEALAND?

QUALITY OF QUALITY OF 
TRAININGTRAINING

HAVING TO MOVE HAVING TO MOVE 
AROUND THE AROUND THE 

COUNTRYCOUNTRY

ACCESS TO ACCESS TO 
RUNS NEEDED RUNS NEEDED 

FOR ADVANCED FOR ADVANCED 
TRAININGTRAINING

LONG TERM JOB LONG TERM JOB 
AVAILABILITY & AVAILABILITY & 

BETTER PROTECTED BETTER PROTECTED 
STUDY LEAVE STUDY LEAVE 

WHAT FACTORS WOULD ENCOURAGE YOU TO COMPLETE WHAT FACTORS WOULD ENCOURAGE YOU TO COMPLETE 
VOCATIONAL TRAINING AT HEALTH NEW ZEALAND?VOCATIONAL TRAINING AT HEALTH NEW ZEALAND?

WHAT INITIATIVES COULD HEALTH NEW ZEALAND TAKE TO IMPROVE YOUR ABILITY TO EITHER UNDERTAKE OR COMPLETE SPECIALIST TRAINING?WHAT INITIATIVES COULD HEALTH NEW ZEALAND TAKE TO IMPROVE YOUR ABILITY TO EITHER UNDERTAKE OR COMPLETE SPECIALIST TRAINING?

AVAILABILITY OF LEAVEAVAILABILITY OF LEAVE

FLEXIBLE ROSTERSFLEXIBLE ROSTERS

GUARANTEED SMO ROLESGUARANTEED SMO ROLES

SMO AVAILABILITYSMO AVAILABILITY

INCREASE TRAINING POSITIONSINCREASE TRAINING POSITIONS

LONGER ALLOCATIONS TO ALLOW FOR BETTER LIFE PLANNINGLONGER ALLOCATIONS TO ALLOW FOR BETTER LIFE PLANNING

IMPROVED ACCESS AND LONGER STUDY LEAVE FOR EXAMS, DIGITAL DEVICES, IMPROVED ACCESS AND LONGER STUDY LEAVE FOR EXAMS, DIGITAL DEVICES, 
NOT HAVING TO DO NIGHT SHIFTS DURING EXAMSNOT HAVING TO DO NIGHT SHIFTS DURING EXAMS

ED ROSTERS (FREQUENCY OF NIGHTS AND WEEKENDS), AND PAYED ROSTERS (FREQUENCY OF NIGHTS AND WEEKENDS), AND PAY

BETTER SUPPORT FOR ADVANCED TRAINING POSITIONS, AND BETTER BETTER SUPPORT FOR ADVANCED TRAINING POSITIONS, AND BETTER 
ALLOCATIONS OF PLACEMENTS TO SUPPORT TRAINING REQUIREMENTSALLOCATIONS OF PLACEMENTS TO SUPPORT TRAINING REQUIREMENTS

GENDER BIAS IN SOME TRAINING PROGRAMME SELECTIONSGENDER BIAS IN SOME TRAINING PROGRAMME SELECTIONS

LESS MOVING AROUND TO COMPLETE TRAINING, AND BEING ABLE TO LESS MOVING AROUND TO COMPLETE TRAINING, AND BEING ABLE TO 
COMPLETE TRAINING IN NEW ZEALANDCOMPLETE TRAINING IN NEW ZEALAND

BETTER ACCESS TO TRAINING OPPORTUNITIES SUCH AS THEATRE LISTS, BETTER ACCESS TO TRAINING OPPORTUNITIES SUCH AS THEATRE LISTS, 
CLINICS, MENTORING AND SUPERVISIONCLINICS, MENTORING AND SUPERVISION

RMORMO SURVEY - FIXING SURVEY - FIXING 
MEDICAL WORKFORCE SHORTAGESMEDICAL WORKFORCE SHORTAGES

ONGOING ONGOING 
TRAINING TRAINING 

OPPORTUNITIESOPPORTUNITIES

TEACHING TEACHING 
OPPORTUNITIESOPPORTUNITIES

ADVANCED ADVANCED 
TRAINING TRAINING 

OPPORTUNITIESOPPORTUNITIES

PATHWAYS PATHWAYS 
THROUGH TO THROUGH TO 

FELLOWSHIP AND FELLOWSHIP AND 
SMO ROLESSMO ROLES

NONO

YESYES

UNSUREUNSURE

NONO

YESYES

UNSUREUNSURE

INTEND TO TRAIN AS GPINTEND TO TRAIN AS GP

ISSUES WITH TRAININGISSUES WITH TRAINING

PAYPAY

ROSTERSROSTERS

FLEXIBLE WORK/TRAININGFLEXIBLE WORK/TRAINING ISSUES WITH LEAVEISSUES WITH LEAVE

34.3% OF RESPONDENTS34.3% OF RESPONDENTS

44.9% OF RESPONDENTS44.9% OF RESPONDENTS

51% OF RESPONDENTS51% OF RESPONDENTS

65.3% OF RESPONDENTS65.3% OF RESPONDENTS

15.92%15.92%

12.65%12.65%

71.43%71.43%

84.55%84.55%

4.88%4.88%
8.94%8.94%

1.63%1.63%

COMPETITIVE PAYCOMPETITIVE PAY

FLEXIBLE WORKFLEXIBLE WORK

17% OF RESPONDENTS17% OF RESPONDENTS


